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The University Route into Industry
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Association of the British Pharmaceutical Industry (abpi.org.uk)

* More than 65% of all medical research and development in the UK is carried out by the
pharmaceutical industry.

* Currently in the UK, the industry directly employs around 73,000 people with many more in
related industries.

e Opportunities for science based degrees and for highly specialised degrees

* Entry at graduate, doctoral or postdoctoral levels

* The average starting salary for a recent graduate starting work in the pharmaceutical industry
is around £27,500

* Get some work experience as this shows you have shown initiative and are serious about the
job
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Transferable skills

Graduates from RSB accredited degree programmes
are equipped with well-rounded knowledge and skill

sets, making them highly employable both within and
beyond their chosen field

StudentslGraduates.
Greater employability prospects
Enhanced competitiveness in a crowded global jobs market
Professional body accreditation of their degree
Free years membership to the RSB upon graduation

HEIls:

Recognition of academic quality

Enhanced recruitment opportunities

A mechanism to drive change within an institution
An external review of programmes
Sharing/highlighting of best practice

Employers:

= Aclear signpost to employers of the level of employability
skills and subject relevant bioscience skills provided by a
degree




Summary

v It's an exciting time to be involved in bioscience
research (academia or industry)

v' Spend time to explore career possibilities
v' ldentify what you enjoy

v’ Science and technical skills are important and are
covered in your degree

v Create your own opportunities to increase your
experience (shadowing, internships, placements)

v' Be aware of your transferable skills and continue
to learn and develop

EDUCATION




